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Position: After-Hours Clinical Care Coordinator 

Position Classification: RN Level 3 

Responsible to: Chief Client Officer (CCO) 

We are currently seeking applications for the new position of After-Hours Clinical Care Coordinator. 

This position will be based in Mount Gambier, South Australia working across our three (3) residential homes. 
Candidates must be flexible to possibility of shift changes as the needs of the role change and the ability to 
travel between sites on a need’s basis. 

About the role 

This role will perform an important leadership role and will report to the Chief Client Officer (CCO) and is responsible for 
providing leadership and coordination by assisting with the promotion of a culture of clinical excellence based on person 
centred care. 

You will assist with afterhours operations whilst seeking continuous improvement in clinical care and person-centred care 
and service provisions. 

The Afterhours Clinical Care Coordinator will provide clinical guidance and support to registered and enrolled nurses on 
shift, whilst assisting the CCO and Residential Manager (RM) to effectively coordinate the team to deliver high-quality 
nursing care and outcomes for our clients. 

Hours 

Hours are negotiable for this position and will work across a flexible 14-day roster and after hours (non-standard business 
hours). 

About you 

• Bachelor of Nursing with current AHPRA registration as a Registered Nurse.

• Have proven experience in leading a team of nurses and team leaders, preferably in a residential setting.

• A strong, demonstrable commitment to the development of a culture of clinical excellence and the delivery of
safe, high-quality, person centred care and services.

• Excellent clinical assessment skills.

• Extensive relevant clinical experience in nursing and in a clinical leadership role.

• Exceptional time management skills to manage own workload to meet deadlines and to support other staff.

• Understanding of (willingness to learn) Aged Care Quality Standards and Accreditation processes.

• An understanding of issues for older people, their families and carers.

• Ability to exercise initiative, independent judgement, problem solving and decision making skills in relation to
managing assigned responsibilities.
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• Excellent interpersonal and communication skills, high level written and verbal communication skills and 
computer literacy. 

 

• Ability to work as part of a cohesive team and delegate effectively. 
 

• Initiative and self-motivation. 
 

• Driver Licence (Required) 
 

 

What’s on offer 

 
• Opportunity to work in your local community and make a difference to the lives of our residents and clients. 

• Market competitive salaries and salary sacrifice opportunities. 

• Not for profit tax savings and benefits of up to $18,500 p/a plus. 

• Full time, part time and casual employment options. 

• Guaranteed rostered shifts for permanent staff. 

• Ability to have an Individual Flexibility Agreement to suit your lifestyle. 

• Continual learning & development opportunities. 

• Assist with relocation and accommodation for the right candidate. 
 
 

Application Details 

 
For a confidential discussion please contact Pamela Alde, Chief Client Officer on (08) 8725 7377. 
 
Applications must specifically address the requirements, qualifications, and experience in a cover letter along with a 
resume including contact details for at least two referees. 
 
Applications can be submitted via email to Human Resource Team, hr@boandik.org.au 
 
Applications Close: Friday 16 June 2023  
 
Boandik is an equal opportunity employer and is committed to attracting and retaining a diverse workforce that reflects 
the community we serve.  
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